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“Design and technology is an inspiring, rigorous and

practical subject. Using creativity and imagination, pupils

design and make products that solve real and relevant

problems within a variety of contexts, considering their

own and others’ needs, wants and values. They acquire

a broad range of subject knowledge and draw on

disciplines such as mathematics, science, engineering,

computing and art. Pupils learn how to take risks,

becoming resourceful, innovative, enterprising and

capable citizens. Through the evaluation of past and

present design and technology, they develop a critical

understanding of its impact on daily life and the wider

world. High-quality design and technology education

makes an essential contribution to the creativity, culture,

wealth and well-being of the nation.”

Design and technology programmes of study: key stages

1, 2 and 3; national curriculum in England; Department

for Education, September 2013.

Why is it important for industry?

Employers in all industries that involve design and

technology are facing a skills shortage. In engineering, for

example, Professor John Perkins’ 2013 report, “Review

of Engineering Skills”, states that, “...between 2012 and

2020, the UK economy will require 830,000 professional

scientists, engineers and technologists...This works out

at over 100,000 new professionals each year.” 

Not enough young people are coming through school

with the skills needed to serve the designed and made

world in which we live. Moreover, there is a gap emerging

whereby industrial innovation will be limited by the extent

to which consumers are capable of engaging with and

appreciating designed products. These challenges

represent a real threat to the future of UK plc.

The challenge

Design and Technology is a National Curriculum subject for

all students from age 5 to 14. At GCSE it is one of the most

popular non-statutory subjects and is studied by nearly a

quarter of a million students every year. D&T teaches

students the skills and knowledge that industry wants.

However, D&T is under threat. Academies now make up

over half of English secondary schools and they are not

required to follow the National Curriculum, while the

English Baccalaureate has seen schools focus on

‘traditional’ academic studies with less emphasis on

creative and practical subjects. D&T is also facing the

worst shortfall in recruitment into initial teacher training of

any subject across the curriculum. D&T, for too many

people, remains a subject which is both chronically

undervalued and widely misunderstood.

What is design and technology?

The Design and Technology Association is the UK’s only

professional association for all those involved in design

and technology education. We train and support teachers,

advise the Government and partner with industry to

ensure students leave school with the knowledge and

skills they need to thrive in the modern world.

The Design and Technology Association

• offers professional development, support and resources

to design and technology teachers, driving educational

excellence and enhancing student achievement 

• engages with the Government to inform, shape and

promote the contribution of design and technology to

the National Curriculum 

• engages with industry to enhance the contribution of

design and technology to the future economic success

of the UK

• keeps design and technology education up to date,

helping new and experienced teachers gain and

develop the skills they need to excel in teaching the

most dynamic and vibrant subject on the curriculum

The Design and Technology Association

Call to action

If we want an education system which develops

multi-skilled, creative young people and a subject

which contributes to an economy founded on

designing and making, now is the time for joined

up thinking to support and promote D&T at all

levels. Join the D&T Association and help us

promote this vital subject and support and develop

those who teach it.
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The Design and Technology Association believes that

Design and Technology (D&T) is an essential subject for all

young people to study from 5-14. It prepares them for life

and work in the designed and made world of an advanced

technological society and does this by providing them with

opportunities to develop generic capabilities which will be

used throughout their lives, such as design thinking,

problem solving, team working and communication. The

ability to use design and technological thinking in everyday

situations to address and solve practical problems is a

highly useful and transferrable skill which helps develop

self-efficacy. Importantly, they develop these capabilities

through practical activity – learning by doing.

D&T also opens young peoples’ eyes to the possibility of

careers at craft, technician and graduate levels in the

growth creating sectors of our economy such as the

creative industries, engineering and manufacturing.

Technology is central to the innovation on which our future

economic success as a nation depends. The UK needs a

steady supply of young people who have studied D&T if we

are to maintain and develop the kind of society we value.

However, today, despite all these positive benefits which

derive from a D&T education, the subject is facing critical

challenges. Why is this so?

Because it is a relatively new subject there is a widespread

misunderstanding about the nature of the subject amongst

Government ministers, civil servants, industry, parents and,

unfortunately, some headteachers and teachers. In too

many places the subject is still identified with its craft roots

and the low academic status that is often associated with

practical/technical/creative subjects.

The Government, despite repeated requests from the

Association, never mentions D&T. Ministerial speeches

supposedly about STEM (Science, Technology,

Engineering and Maths) are really about Science and

Maths. However, D&T activity, when it combines designing

with maths, science and computing knowledge and skills,

is the only subject able to deliver true STEM activity as part

of the curriculum – but this is rarely, if ever, recognised.

In primary schools the Government’s prioritisation of

English and Mathematics often means the time allocated

to D&T is insufficient to teach it effectively. Allied to this,

newly qualified teachers often start teaching D&T without

sufficient subject-specific Initial Teacher Education (ITE)

and many experienced primary teachers have received

little or no D&T Continuing Professional Development

(CPD) in recent years.

In secondary schools the Government’s focus on Ebacc

subjects is threatening to marginalise or, in some cases, kill

off D&T. The Progress 8 accountability measure in

secondary schools is intended to ensure a broad and

balanced curriculum, but schools, scared of not meeting

Ebacc targets, are making students take additional Ebacc

subjects as an insurance policy, at the expense of creative

and technical options.

The decline at GCSE, combined with previous uncertainty

about the status of the subject within the National

Curriculum, has also seen a dramatic reduction in the

numbers of recruits to ITE courses. In 2013 and 2014

recruitment was below 50% of target and this means that

in September 2015 there will be at least 1,000 new

teachers short in the system. Consequently, already many

schools are finding it difficult to fill vacancies.

All of these challenges pose a serious threat. If D&T

declines or disappears so will the future supply of highly

creative, technologically skilled, innovative workers that the

UK needs. It is addressing these challenges that the

Design and Technology Association is now focused on.

D&T is still a young subject but it has come a long way

since its introduction in the first National Curriculum in

1989. In the best schools D&T is truly world-leading and

the Association is committed to helping all schools aspire

to these standards and to build on the successes of the

last 26 years. Our growing membership of over 8,600, our

corporate partners, supporting institutions and industries

are all essential to our work and we thank all we have

worked with during 2014 for their vital contribution. We

recognise there is still much to do, and much to fight for,

but we are ready and eager to take on that challenge.

Lesley Morris, Chair of the Board of Trustees

Richard Green, Chief Executive

Chairman and Chief Executive’s statement



D&T education is an

essential part of a school’s

curriculum, not just as

preparation for a career, or

further education in the

creative industries, but for its

wider educational benefits.

Dick Powell, product designer and 

co-founder of Seymourpowell

“

”
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Following the review of the National Curriculum in

England, teaching of the new programmes of study (PoS)

began in schools in September 2014. The work

completed by the D&T Association with other

stakeholders to influence their content, has ensured that

the subject is appropriately defined. It also ensures what

has to be taught is both modern and relevant to the

needs of young people and the country. The Association

continues to be a key member of the DfE’s National

Curriculum Expert Group for D&T who have been

involved in developing and endorsing resources to

support implementation.

The campaign to modernise the provision of D&T

continues with the review of GCSE and GCE

qualifications. Current GCSE and GCE qualifications do

not effectively examine students' capability and the

review provides further opportunity to bring D&T activity

in schools up to date. The DfE asked the D&T

Association to join the working group to develop the new

Subject Content documentation which informs the

Awarding Organisations’ writing of new D&T examination

specifications. The outcome of this review builds on the

work completed on the National Curriculum but has the

potential to have far greater impact on the nature of the

subject and the way it is taught.

The Association has provided a key role in advising

Government with respect to the process and content.

During the latter part of the year, DfE and Ofqual held a

public consultation on the proposals. The Association

supported the consultation through publishing its own

response, in turn informed by members responses at six

consultation events held across the country. These were

attended by over 300 teachers indicating the level of

interest and concern being expressed by schools. The

development process continues into 2015 with new

qualifications ready for teaching in September 2017.

To help promote the importance of the subject, the

Association devised and ran a compelling competition for

schools entitled the Great British Make Off. Working

either in teams or as individuals, 11-14 year old students

were asked to respond to a challenging design brief

inspired by Britain’s latest sporting passion: cycling. The

four winners spent a day working with major UK

designers and product developers to refine their design

concept before going on to exhibit their work at London’s

Design Museum in December. The competition attracted

coverage from both print and broadcast media.

Trustees report

The Trustees (who are also directors of the charity for the

purposes of the Companies Act) present their annual

report together with the audited financial statements of

The Design and Technology Association (the company)

for the year ended 31 December 2014. The Trustees

confirm that the Annual report and financial statements of

the company comply with the current statutory

requirements, the requirements of the company's

governing document and the provisions of the Statement

of Recommended Practice (SORP) "Accounting and

Reporting by Charities" issued in March 2005.

Campaigning
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Membership and Events

Membership has grown significantly during 2014, with an

overall growth of 45% to over 8,600 at the year end.

Secondary Departmental and Primary School

memberships now account for over 50% of membership

numbers. These have been the most popular options as

they provide cost-effective solutions for allowing all staff in

a school or department to access the

Association’s resources and

information free or at discounted

rates. It also means the

Association is able to

communicate directly with

more educational

professionals than ever

before, some of whom

would never consider

becoming individual members

in their own right.

Departmental/School membership

also reduces the impact of lapsing or

cancelling members as new members of staff will take

over these memberships.

Our network of over 50 local branches engages with

between 750 and 1,000 members and non-members

every term at face to face twilight meetings. These were a

very effective way of communicating the implications of

the new National Curriculum, prior to its implementation

in September.

Members receive up to nine high quality publications a

year, including curriculum ideas in D&T Practice and D&T

Primary, a showcase of best practice in Designing and an

academic refereed journal.

Our email and social media channels also

enable us to disseminate information to our

membership, and the wider D&T community,

very quickly and effectively communicating

changes, new services and important educational

news.

Resources

During 2014, 156 new resources were developed and

released through the online resource shop. A total of over

300 resources have been made available including both

downloadable and printed copy versions. The wide range

of resources includes books, individual lesson plans,

curriculum information, whole schemes of work and

guidance on new technologies. Many downloadable

resources are available at no charge; others are typically

priced at £1.98 for members and £7.49 for non-

members.

In response to the new National Curriculum the range of

resources released during 2014 included curriculum

support documents explaining aspects of the curriculum

for both Primary and Secondary to help teachers deliver

this effectively. Projects on a Page, a scheme of work for

Primary D&T has proved a popular set of guidance and

has generated sales of additional primary resources that

support its implementation. Four new Early Years

Foundation Stage resources were also developed and

released. For Secondary, the range has included

guidance on computer programming; a range of

resources for food technology; sketching and rendering

posters and presentations; careers advice support;

further Key Resources covering 3D Printers and Peltier

Cells and a range of homework, exam practice and

starter packs for GCSE.

Additional resources from curriculum development

programmes, such as GCSE Textiles Rescue, Improving

Speaking and Listening Through D&T and the Skills Gap

Programme, were also developed and released.

Membership services, resources and events

1,000 D&T

teachers attended

local branch

meetings in the

Autumn term.



The Skills Gap programme, funded by the D&T

Association with support in kind from companies, is

designed to increase the design and technical skills and

knowledge of D&T teachers through industry

partnerships, enabling them to teach and develop skills

with students which are relevant to future employment.

The programme began in 2013 with a pilot and

development phase which continued into 2014.

Participating in the programme, schools and businesses

are supported to work together over a period of around

five months, guided by the Skills Gap team through a

structured programme of training, coaching and

assessment. The programme seeks to enhance the

design and technical skills of D&T teachers and

employability skills of young people. It seeks to

encourage creativity and innovation in the design and

delivery of lessons and provide insights into education

and career pathways.

Comprehensive schemes of work and lesson plans are

created as a result of partnerships between schools and

industry. These are then adapted and developed for

wider dissemination via the dedicated Skills Gap

programme and through local training events.

Feedback from schools and companies has been very

positive. However, the programme cannot exist purely on

funding from the D&T Association’s reserves and it is the

intention of Trustees to review the Skills Gap programme

early in 2015.

Skills Gap programme
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National Curriculum

A major focus for the Association in 2014 was to support

teachers preparing for the introduction of the new

National Curriculum programmes of study in September.

This included local branch meetings, workshops and

presentations at events and conferences held by other

organisations. In the absence of any specialist

Government agencies that in the past have provided the

expertise and authority during this crucial stage, the D&T

Association has stepped in to fulfill the need. Once again

the important role a subject association can have in using

its network of subject expertise to explain and articulate

what the subject curriculum should contain and to then

convince and collaborate with Government to put it into

place was demonstrated.

A page on the Association’s website was developed to

provide advice and guidance to schools on implementing

the new curriculum. Resources are available as free

downloads created specifically to assist correct

interpretation. An important component of this is the

Progression Framework which demonstrates to teachers

how aspects of D&T should be developed across Key

Stages 1-3. It includes, but also goes beyond, the

content set out in the National Curriculum. This has also

formed the basis of CPD sessions on progression and

assessment run at branch meetings and the annual

Summer School.

With the demise of other curriculum support agencies,

subject associations now occupy a unique place in the

educational landscape. They sit between Government

and teachers and where they work most effectively, they

inform and mediate the messages of the former and

listen to, reflect and lobby on behalf of the latter.

In order to deliver our aims of developing the D&T

curriculum and the skills and knowledge of D&T teachers,

the Association submits tenders to charitable trusts and

other funding organisations. Over the last 15 years we

have developed considerable experience and expertise in

successfully managing small, medium and large scale

professional development programmes. In 2014 these

included:

Paul Hamlyn Foundation – Improving
Speaking and Listening Skills Through
D&T

Initially over 100 schools applied to take part in the pilot,

which ran throughout 2013 and into 2014. A change in

the English curriculum meant that Speaking and Listening

was not as central as it had been, but participating

schools saw the value of the project and engaged with it

well. Using the piloted resources a number of schools ran

projects working with community groups during Spring

2014 term and the outcomes were positive and the

resources highly valued. A final report was submitted to

the Paul Hamlyn Trust in September 2014 and resources

have been made available through the Association’s

website. 

Supporting curriculum and professional
development
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All Saints Trust - GCSE Textiles Rescue

During 2014 further videos of key skills were produced

and made available through the Association’s website. A

training workshop was held on ‘subtraction pattern

cutting’ techniques for a number of textiles teachers and

the event recorded and videos made available as an

additional resource. These and the earlier resources have

proved to be popular with textiles teachers.

Institution of Engineering and
Technology (IET) – Programmable
Components

Building on previous courses developed with the support

of the IET to assist the teaching of systems and control

and robotics, this project focused on the development of

a scheme of work to address this aspect of D&T in Key

Stage 3. Three units of work were developed, and made

available from the Association’s website, to support

different levels of expertise within systems and control

teaching.

Department for Education (DfE) –
3D Printing

Working with 42 teaching schools, this project explored

new ways of teaching Science, Technology, Engineering

and Mathematics (STEM), including D&T, which realised

the full potential of 3D printers in the classroom.

Participating schools developed and delivered innovative

teaching practices and CPD for other teachers using 3D

printers. The outcomes will be disseminated in 2015 via a

dedicated website.

Department for Education (DfE) -
School Food Champions

The School Food Champions Programme has been

developed by the Association, working with the British

Nutrition Foundation and Eagle Solutions, to support

specific actions identified in the School Food Plan

commissioned by the DfE. The programme is open to

secondary schools in England who meet the DfE criteria

for low school meal uptake.

Working with food teachers, the main focus is to provide

food teachers with the skills and confidence to work with

their school leadership team and food service to deliver a

programme which will improve the health of students and

encourage them to eat better school lunches. The early

results are very positive and the programme continues

into 2015.

London Schools Excellence Fund –
STEM into Action with D&T

The Association is supporting 104 London schools in

developing their STEM curriculum and is delivered

through a partnership with resource supplier Mindsets.

The programme makes use of ‘high tech’ modern

materials and resources and is aimed at increasing the

use of these within the participating schools. As well as

developing a community of practice, involving teachers

from neighbouring schools meeting and learning together,

schools have received funding for consumable materials

and been given access to a bespoke website to

download resources, engage in online CPD and then

subsequently upload examples of work they have

developed. The programme continues into 2015.

Digital D&T

The Association has further developed its working

relationship with Autodesk, and continued to provide

access to CAD CPD resources and managed a

programme of accredited courses for teachers. Working

with Autodesk, the Association is developing links with

China and has engaged in collaborative work to explore

the development of D&T in the first instance in Shanghai.

D&T Association - Health and Safety
Training and Accreditation Scheme

Membership of the Health and Safety scheme, including

Food Safety, has continued to grow and during the year

the Association began to provide targeted training for the

Primary sector. Regular update training for Registered

D&T Health and Safety Consultants (RDTHSCs) and

continuous improvement to the consultants’ sections of

the website have helped ensure standards of training are

maintained and developed. This continues to be a key

aspect of the Association’s work.
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Plans for 2015

In 2015 we have committed that we will:

1. continually develop and champion D&T education;

2. raise awareness of the values, benefits and career opportunities arising from D&T education.

3. be the professional association for all those involved in design and technology education and to communicate

vision and purpose for the subject

4. help new and experienced teachers gain and develop the skills, confidence and competence they need to excel 

in teaching

5. provide professional development, support and resources to D&T professionals in order to drive forward excellence

in practice and student achievement;

6. engage with government and agencies to inform, influence, shape and promote the contribution of design and

technology in the curriculum, the development of appropriate qualifications and the recruitment and retention of

sufficient D&T teachers;

7. develop links with industry to enhance D&T’s contribution to the future economic success of the country;

8. grow membership in order to influence and support more schools.



Our economy needs creative

problem solvers to face the

challenges of the future – so we

must invest today in training

the...designers and engineers of

tomorrow.

Dr Vince Cable, Liberal Democrat politician

Creative Industries Federation Creative

Education Agenda

“

”
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In 2014, the Design and Technology Association began

to see some of the benefits from a period of restructuring

that was initiated in 2012 and was largely complete by

the end of 2013. This restructuring followed significant

pressure on the Association’s resources in a period of

instability as the economic outlook remained uncertain,

government education policy evolved and many

traditional sources of funding dried up. During 2014 the

Association has benefitted from cost savings from the

restructure and from an increased focus on membership

and core activities that drove additional income from

these existing sources. In addition the Association was

able to secure new project funding from Government

which more than offset a decline in project funding from

other sources and a lack of corporate sponsorship that

had been targeted at the start of the year.

In total, Government funding in 2014 increased by

£445,799 from £68,930 in 2013 to £514,729 in 2014.

Funding opportunities, principally from the Department

for Education (DfE),were limited in 2013 but new

initiatives supported by the London Schools Excellence

Fund (STEM into Action with D&T) and in partnership with

the DfE, including the 3D Printer project and the School

Food Champions programme, commenced in 2014.

In 2014 funding from non-Government organisations

declined from £200,609 to £113,500. Funding continued

for projects from the Paul Hamlyn Foundation and the

Institution of Engineering and Technology (IET) but there

was a reduction in funding from other sources.

In total the restricted income for 2014 increased by

£358,690 from £269,539 in 2013 to £628,229 in 2014.

Unrestricted income for 2014 increased by £141,586, or

28%, to £652,299 from £510,713 in 2013.

Membership and subscription income increased by

£40,505 (18%) reflecting the significant increase in

membership numbers following the re-design of

membership offerings and increased focus on recruitment

of new members. Membership at the end of 2014 was in

excess of 7,600 compared to around 4,000 at the start of

the year and it is expected that increases will continue

into 2015.

Conferences and courses income also posted a

substantial increase in 2014 after a successful Summer

School and an increase in the number of branch events

run in the year. During 2013 there had been a lower level

of activity and a reduced number of events as the

Association concentrated on the campaign for design

and technology and curriculum development. Total

income for conferences and courses was £63,377 higher

in 2014 increasing from £30,559 in 2013 to £93,936 in

2014.

Registration fee income for accreditation and training

remained an important area of focus for the Association

and income was higher in 2014 than it was in 2013

increasing by £6,762 (5%) from £126,688 in 2013 to

£133,450 in 2014.

Publication sales in 2014 more than doubled when

compared to 2013, increasing by £67,778 from £43,265

to £111,043. In 2013, the Association made a conscious

decision not to invest resources in these areas until the

National Curriculum review was complete. Demand in

2013 for existing resources was exceptionally low but in

2014 demand for these resources picked up even though

new curriculum materials are still to be fully developed.

Income from consultancy and management fees declined

in 2014 by £7,517 from £16,194 in 2013 to £8,677 in

2014. Other income of £26,729 in 2013, principally from

sponsorship and commission, was not repeated in 2014.

Investment income decreased from £28,535 in 2013 to

£20,432 in 2014 as the Association continued to face

reduced interest rates and had less cash to invest.

Investment returns remained relatively low with an

average return for the year still marginally below 1%.

Total resources expended increased from £1,492,469 in

2013 to £1,609,156 largely as a result of increased

expenditure on new restricted fund projects and in

support of the increased level of activity in core business.

Restructuring carried out in 2013 allowed the Association

to reduce some of its overheads and overall staff costs

were £65,520 lower than they had been in 2014.

Once again, invaluable support was provided by

Engineering UK who made meeting rooms available for

the D&T Association at their London offices throughout

the year.

All business activities of the D&T Association relate to

design and technology education and are in line with the

Objects of the Design and Technology Association’s

Memorandum and Articles.

The results for the year show a deficit on unrestricted

funds of £337,842 (2013: deficit £457,850) with

Review of finances
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unrestricted funds carried forward at 31 December 2014

of £1,263,383. Restricted funds to be expended totaled

£1,042,668 at 31 December 2014. Although the

Association has been through a very challenging few

years, the organisation continued to demonstrate a high

degree of financial stability. The Board of Trustees

recognises that this financial stability is crucial in

maintaining its work and moving forward on its new

strategy.

Investment powers and policy

Under the Memorandum and Articles of Association, the

charity has the power to invest funds not immediately

required for its purposes. The trustees actively consider

the most appropriate policy for investing funds

considering the need to balance achieving a reasonable

return with the need to maintain liquidity and to minimise

risk.

The trustees have continued to invest in the Charities

Official Investment Fund (COIF) deposit account and have

also invested cash that is not required for outgoings in

the immediate future in a time deposit account. This time

deposit has been for a fixed term not exceeding 12

months and generate a higher return than available on

the COIF deposit. At the end of 2014 the D&T

Association had bonds outstanding totalling £1,500,000.

The invested funds held on deposit achieved a return

during the year commensurate with the current 

economic climate.

Reserves policy

As part of prudent management and in order to provide

security for the work of the D&T Association in the

absence of external funding, the trustees have

maintained reserves that represent between 9 and 12

months of total annual resources expended. In addition,

the trustees believe it is essential that reserves are held at

a level that reflects the long-term ambitions for the D&T

Association, the subject and the learning experiences of

young people. Changes in UK education policy and the

likely reduction in sources of external funding mean that

over the next 4-5 years the D&T Association will need to

invest some of its existing reserves to enable these

important developments.

This investment is essential in order to:

• provide resources for curriculum research and

programme development;

• fund campaigning in support of the role and place of

design and technology within the statutory education

framework;

•  enable development in areas where young people will

gain by improved learning experiences in this field, such

as early years and vocational programmes for 14-19

year olds;

• fund the development and introduction of the new

business plan and fund raising strategy in order to

replace lost or declining revenue streams.

Remaining unrestricted reserves will be managed so that

the continued existence of the D&T Association is

assured, although on a reduced scale if necessary, over a

ten-year period. The Trustees believe this time line is

necessary to ensure that members and the wider subject

community are not disadvantaged by changes to

professional and curriculum development programmes

which may be necessary to reflect changes in longer term

Government education policy.

Over the course of 2014 unrestricted reserves decreased

by £337,842 so that at the end of the year, the overall

level of unrestricted reserves stood at £1,263,383. Of this

unrestricted total, £679,261 was designated for the

Curriculum Development fund to support continued

investment in preparation for changes in the National

Curriculum. The remaining funds designated for the

‘Believe in D&T’ campaign were utilised during the course

of 2014 as the campaign came to a close.

Trustees will review the use and balance of reserves on

an ongoing basis.
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Financial statements

The trustees submit their report, together with the

audited financial statements of the company for the year

ended 31 December 2014. The financial statements have

been prepared under the historical cost convention and

comply with the Companies Act 2006, the Charity

Commission’s Statement of Recommended Practice

(SORP) 2005 and applicable Accounting Standards.

Status 

The Design and Technology Association is a charitable

company limited by guarantee (Company No. 03089012)

and a registered charity (Charity No. 1062270). The

company is governed by its Memorandum and Articles of

Association. The trustees deal with the detailed running

of the Company.

Governing document

The Design and Technology Association is a company

limited by guarantee governed by its Memorandum and

Articles of Association and does not have share capital.

It is registered as a charity with the Charity Commission.

The trustees have no interest in the company’s surplus or

assets and receive no remuneration.

Anyone involved in design and technology education can

become an associate member of the Company.

Members of the Board of Trustees agree to contribute £5

in the event of the charity winding up.

Objectives

The main object of the charity is to:

• Advance public education through supporting,

promoting and developing design and technology, and

related areas, through a range of publications,

conferences, seminars, exhibitions, award schemes

and educational courses.

The charity has the general aim of inspiring, developing

and supporting excellence in design and technology

education for all.

Appointment of trustees

As set out in the Articles of Association the Chairperson

of the trustees is nominated by other trustees. The

maximum number of trustees is 14 and one third of

trustees are elected annually by members and serve for a

period of three years. The trustees have the power to co-

opt for any places available and members so appointed

will retain office only until the next Annual Retirement

Meeting when he/she shall be eligible for election.

All associate members are circulated with invitations to

nominate trustees prior to the Annual Retirement

Meeting, advising them of the retiring trustees and

requesting nominations.

Trustees induction and training

The charity has an induction programme for newcomers

to brief them on their legal obligations under charity and

company law, the content of the Memorandum and

Articles of Association, the committee and decision

making processes, the business plan and recent financial

performance of the charity. During the induction they

meet key employees and other trustees.

All trustees are encouraged to attend appropriate

external training events where these will facilitate the

undertaking of their role and a number of existing trustees

have taken this opportunity in the last few years.

Organisation

The Board of Trustees, which can have up to 14

members, administers the charity. The board meets four

times a year and there is a sub-committee (Finance &

General Purpose Committee), which covers finance,

staffing issues and other issues as and when considered

appropriate. A Chief Executive is appointed by the

trustees to manage the day-to-day operations of the

charity. To facilitate effective operations, the Chief

Executive has delegated authority, within terms of

delegation approved by the trustees, for operational

matters including finance and employment.

Structure and governance



Risk management

The trustees have considered the risks to which the

charity is exposed, and have established systems for

mitigating those risks. External risks have been minimised

by the adoption of a strategic plan, reviewed on a regular

basis, which includes a strategy for securing funds from a

wide range of sources. Internal risks are minimised by

implementing procedures for authorising transactions,

and to ensure consistent quality of delivery for all

operational aspects of the charity. The trustees review

these systems regularly and accept that there are certain

risks inherent to the charity.

Public benefit statement

The trustees confirm that they have complied with the

Charities Act 2011 to have due regard to the Charity

Commission’s general guidance on public benefit.

The D&T Association carries out its aims for the public

benefit by providing advice, support and general

information about design and technology education to

those working in design and technology education,

government, industry and the general public. This is done

in a number of ways:

• Providing information via the D&T Association’s website.

• Answering general calls/emails and responding to

queries from any member of the public.

• Providing a range of specific printed and electronic

materials to members of the D&T Association (please

note fees are kept to a minimum and do not

actually cover cost).

• Providing training and/or Continuing

Professional Development (CPD) for D&T

professionals.

Key Performance Indicators

The D&T Association’s key non-financial performance

indicators are the maintenance of growth in subscriptions

and registrations and the provision of the services

required by members. For grant funded activities the aim

is to achieve the targets set by funders. The D&T

Association’s performance in these respects is set out in

the results for the year outlined above.

The D&T Association’s financial performance indicators

are largely in meeting the detailed financial targets

specified by funders of the various grant funded projects.

The D&T Association has successfully complied with

funder requirements in this respect. It also regularly

monitors finances of unrestricted activities against targets

at F&GPC meetings four times a year.
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Trustees’ responsibilities statement

The Trustees (who are also directors of The Design and

Technology Association for the purposes of company

law) are responsible for preparing the Trustees' report

and the financial statements in accordance with

applicable law and United Kingdom Accounting

Standards (United Kingdom Generally Accepted

Accounting Practice).

Company law requires the Trustees to prepare financial

statements for each financial year. Under company law

the Trustees must not approve the financial statements

unless they are satisfied that they give a true and fair view

of the state of affairs of the charitable company and of

the incoming resources and application of resources,

including the income and expenditure, of the charitable

company for that period. In preparing these financial

statements, the Trustees are required to:

• select suitable accounting policies and then apply them

consistently;

• observe the methods and principles in the Charities

SORP;

• make judgements and estimates that are reasonable

and prudent;

• state whether applicable Accounting Standards and

Statements of Recommended Practice have been

followed, subject to any material departures disclosed

and explained in the financial statements; and

• prepare the financial statements on the going concern

basis unless it is inappropriate to presume that the

company will continue in operation.

The Trustees are responsible for keeping adequate

accounting records that are sufficient to show and explain

the charitable company's transactions and disclose with

reasonable accuracy at any time the financial position of

the charitable company and enable them to ensure that

the financial statements comply with the Companies Act

2006. They are also responsible for safeguarding the

assets of the charitable company and hence for taking

reasonable steps for the prevention and detection of

fraud and other irregularities.

The Trustees are responsible for the maintenance and

integrity of the corporate and financial information

included on the charitable company's website.

Legislation in the United Kingdom governing the

preparation and dissemination of financial statements

may differ from legislation in other jurisdictions.

Disclosure of information to auditors

Each of the persons who are Trustees at the time when

this Trustees' report is approved has confirmed that:

• so far as that Trustee is aware, there is no relevant audit

information of which the charitable company's auditors

are unaware, and

• that Trustee has taken all the steps that ought to have

been taken as a Trustee in order to be aware of any

relevant audit information and to establish that the

charitable company's auditors are aware of that

information.

Auditors 

During the year Michael Harwood & Co resigned as

auditors. Dains LLP were appointed to fill the resulting

casual vacancy. Dains LLP have indicated their

willingness to continue in office, and the appointment will

be dealt with by a written resolution of the trustees.

This report was approved by the Trustees on the 21st

May 2015 and signed on their behalf by:

Ms L Morris – Chair

Mr A Midgley – Treasurer
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We have audited the financial statements of the Design

and Technology Association for the year ended 31

December 2014 which comprise the Statement of

Financial Activities, the Balance Sheet and the related

notes.  The financial reporting framework that has been

applied in their preparation is applicable law and United

Kingdom Accounting Standards (United Kingdom

Generally Accepted Accounting Practice).

This report is made solely to the charitable company’s

members, as a body, in accordance with Chapter 3 of

Part 16 of the Companies Act 2006. Our audit work has

been undertaken so that we might state to the charitable

company’s members those matters we are required to

state to them in an auditor’s report and for no other

purpose. To the fullest extent permitted by law, we do not

accept or assume responsibility to anyone other than the

charitable company and its members as a body, for our

audit work, for this report, or for the opinions we have

formed.

Respective responsibilities of trustees
and auditors

As explained more fully in the Trustees' responsibilities

statement, the Trustees (who are also the directors of the

charitable company for the purposes of company law) are

responsible for the preparation of the financial statements

and for being satisfied that they give a true and fair view.

Our responsibility is to audit and express an opinion on

the financial statements in accordance with applicable

law and International Standards on Auditing (UK and

Ireland). Those standards require us to comply with the

Auditing Practices Board's Ethical Standards for Auditors.

Scope of the audit of the financial
statements 

An audit involves obtaining evidence about the amounts

and disclosures in the financial statements sufficient to

give reasonable assurance that the financial statements

are free from material misstatement, whether caused by

fraud or error. This includes an assessment of: whether

the accounting policies are appropriate to the company's

circumstances and have been consistently applied and

adequately disclosed; the reasonableness of significant

accounting estimates made by the Trustees; and the

overall presentation of the financial statements. In

addition, we read all the financial and non-financial

information in the Trustees' report to identify material

inconsistencies with the audited financial statements and

to identify any information that is apparently materially

incorrect based on, or materially inconsistent with, the

knowledge acquired by us in the course of performing

the audit. If we become aware of any apparent material

misstatements or inconsistencies we consider the

implications for our report.

Opinion on financial statements

In our opinion the financial statements:

• give a true and fair view of the state of the charitable

company's affairs as at 31 December 2014 and of its

incoming resources and application of resources,

including its income and expenditure, for the year then

ended;

• have been properly prepared in accordance with United

Kingdom Generally Accepted Accounting Practice; and

• have been prepared in accordance with the

requirements of the Companies Act 2006.

Independent auditors’ report to the members
of the Design and Technology Association
(Limited by guarantee)

For the year ended 31 December 2014 
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Opinion on other matter prescribed by
the Companies Act 2006

In our opinion the information given in the Trustees’

Annual Report for the financial year for which the financial

statements are prepared is consistent with the financial

statements.

Other matter

The Financial Statements of The Design and Technology

Association for the year ended 31 December 2013 were

audited by Michael Harwood & Co who issued an

unmodified opinion on these statements on 8 July 2014

Matters on which we are required to
report by exception

We have nothing to report in respect of the following

matters where the Companies Act 2006 requires us to

report to you if, in our opinion:

• adequate accounting records have not been kept, or

returns adequate for our audit have not been received

from branches not visited by us; or

• the financial statements are not in agreement with the

accounting records and returns; or

• certain disclosures of trustees' remuneration specified

by law are not made; or

• we have not received all the information and

explanations we require for our audit; or

• the Trustees were not entitled to take advantage of the

small companies' exemption from the requirement to

prepare a Strategic report.

Andrew Morris FCA (Senior statutory auditor) 

for and on behalf of

Dains LLP

Chartered Accountants 

Statutory Auditors.

Birmingham. 

Date:



Put craft and making at 

the heart of education – offer

opportunities to make

throughout education.

Revitalise learning with hands-

on experience and stimulate

take up of GCSEs in art, craft,

design and technology.

Crafts Council call for change in their

education manifesto ‘Our Future is in 

the Making’

“

”



22Trustees' Report and Accounts 2014
www.data.org.uk  

Unrestricted Restricted Total Total

funds 2014 funds 2014 funds 2014 funds 2013

Note £ £ £ £

Incoming resources

Incoming resources from generated funds:

Voluntary income 2 3,000 628,229 631,229 284,269

Investment income 3 20,432 - 20,432 28,535

Incoming resources from 

charitable activities 4 628,867 - 628,867 467,448

---------------- ---------------- ---------------- ----------------

Total incoming resources 652,299 628,229 1,280,528 780,252

---------------- ---------------- ---------------- ----------------

Resources expended

Charitable activities 919,121 619,015 1,538,136 1,390,229

Governance costs 6 71,020 - 71,020 102,240

---------------- ---------------- ---------------- ----------------

Total resources expended 9 990,141 619,015 1,609,156 1,492,469

---------------- ---------------- ---------------- ----------------

Movement in total funds for the year 

- Net income/(expenditure) for the year (337,842) 9,214 (328,628) (712,217)

Total funds at 1 January 2014 1,601,225 1,033,454 2,634,679 3,346,896

---------------- ---------------- ---------------- ----------------

Total funds at 31 December 2014 1,263,383 1,042,668 2,306,051 2,634,679

---------------- ---------------- ---------------- ----------------

All activities relate to continuing operations.

The Statement of Financial Activities includes all gains and losses recognised in the year. 

The notes on pages 24 to 32 form part of these financial statements.

Statement of financial activities
(Incorporating income and expenditure account)

For the year ended 31 December 2014
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Balance sheet 
As of 31 December 2014

2014 2013

Note £ £ £ £

Fixed assets

Tangible assets 13 15,974 23,053

Current assets

Stocks 14 15,930 13,035

Debtors 15 91,826 69,824

Cash at bank and in hand 2,367,534 2,635,372

-------------- --------------

2,475,290 2,718,231

Creditors: 

Amounts falling due within one year 16 (185,213) (106,605)

-------------- --------------

Net current assets 2,290,077 2,611,626

-------------- --------------

Net assets 2,306,051 2,634,679

-------------- --------------

Charity funds

Restricted funds 17 1,042,668 1,033,454

Unrestricted funds 17 1,263,383 1,601,225

-------------- --------------

Total funds 2,306,051 2,634,679

-------------- --------------

The financial statements were approved by the Trustees on 21st May 2015 and signed on their behalf, by:

Ms L Morris Chair

Mr A Midgley Treasurer

The notes on pages 24 to 32 form part of these financial statements.



24Trustees' Report and Accounts 2014
www.data.org.uk  

1. Accounting Policies

1.1 Basis of Accounting

The financial statements have been prepared

under the historical cost convention. The financial

statements have been prepared in accordance

with the Statement of Recommended Practice

(SORP), 'Accounting and Reporting by Charities'

published in March 2005, applicable accounting

standards, the Charities Act 2011 and the

Companies Act 2006.

The following principal accounting policies have

been applied consistently throughout the year and

the preceding year.

1.2 Company status

The company is a company limited by guarantee.

The members of the company are the Trustees

named on page 1. In the event of the company

being wound up, the liability in respect of the

guarantee is limited to £5 per member of the

company.

1.3 Fund accounting

General funds are unrestricted funds which are

available for use at the discretion of the Trustees

in furtherance of the general objectives of the

company and which have not been designated for

other purposes.

Designated funds comprise unrestricted funds

that have been set aside by the Trustees for

particular purposes. The aim and use of each

designated fund is set out in the notes to the

financial statements.

Restricted funds are funds which are to be used in

accordance with specific restrictions imposed by

donors or which have been raised by the

company for particular purposes. The costs of

raising and administering such funds are charged

against the specific fund. The aim and use of each

restricted fund is set out in the notes to the

financial statements.

Investment income, gains and losses are allocated

to the appropriate fund.

1.4 Incoming resources

Membership and publications' subscriptions are

accounted for when received. Grants, general

donations and legacies are accounted for when

received. Donations and grants given for specific

purposes are treated as inomce in the year of

receipt. All other incoming resources are included

in the statement of financial activities when the

company has entitlement to the funds, certainty of

receipt and the amount can be measured with

sufficient reliability.

1.5 Resources expended

Expenditure is accounted for on an accruals basis

and has been included under expense categories

that aggregate all costs for allocation to activities.

Where costs cannot be directly attributed to

particular activities they have been allocated on a

basis consistent with the use of the resources.

Support costs are those costs incurred directly in

support of expenditure on the objects of the

company and include project management

carried out at Headquarters. Governance costs

are those incurred in connection with

administration of the company and compliance

with constitutional and statutory requirements.

Expenditure categories

Expenditure is allocated to one of five functional

categories that reflect the charitable activities of

the company:

Project expenditure

This expenditure covers materials for running

courses, consultant costs related to lecturing or

writing materials, website costs for developing

and populating the websites. The Design and

Technology Association manages four  websites

supporting design and technology. Some project

expenditure relates to supply cost which the D&T

Association releases to schools when teachers

have attended an event; other costs relate to

Notes to the financial statements
For the year ended 31 December 2014
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equipment grants that are available from some

programmes, these are released against proof of

purchase from schools.

Costs of sales/publications

This expenditure relates to the costs of

publications and distribution of all printed material,

H&S accreditation costs and consulting costs.

Membership services

This is core business from membership fees and

with additional support from other D&T

Association activities. The full details can be found

in the D&T Association membership notes. As well

as telephone and e-mail responses to members’

queries, the D&T Association also provides 12

publications as well as monthly electronic

publications to members. In addition the

Association regularly provides guidance and

advice which is made available to members and

non-members via the website.

Support costs

These comprise office and general management

and administration costs in respect of the charity.

Support costs are allocated to the other charitable

activities on a basis reflecting their usage of the

Association’s resources.

Cost of project preparation

A significant amount of senior staff time is taken

up with bid preparation and writing. Some bids

are unsuccessful despite a vast amount of time

being spent on the work.

1.6 Cash flow

The company has taken advantage of the

exemption in Financial Reporting Standard No.1

from the requirement to produce a cash flow

statement on the grounds that it is a small

charitable company.

1.7 Tangible fixed assets and depreciation

Tangible fixed assets are stated at cost less

depreciation. Depreciation is provided at rates

calculated to write off the cost of fixed assets, less

their estimated residual value, over their expected

useful lives on the following bases:

Fixtures and fittings – 15% reducing balance

Computer equipment – 33% on cost

1.8 Operating leases

Rentals under operating leases are charged to the

Statement of financial activities on a straight line

basis over the lease term.

1.9 Stocks

Stocks are valued at the lower of cost and net

realisable value after making due allowance for

obsolete and slow-moving stocks.

1.10 Taxation

The company is considered to pass the tests set

out in Paragraph 1 Schedule 6 of the Finance

Act 2010 and therefore it meets the definition of

a charitable company for UK corporation tax

purposes. Accordingly, the company is

potentially exempt from taxation in respect of

income or capital gains received within

categories covered by Chapter 3 Part 11 of the

Corporation Tax Act 2010 or Section 256 of the

Taxation of Chargeable Gains Act 1992, to the

extent that such income or gains are applied

exclusively to charitable purposes.

1.11 Pensions

The company operates a defined contribution

pension scheme and the pension charge

represents the amounts payable by the company

to the fund in respect of the year.
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2. Voluntary incoming

Unrestricted Restricted Total Total

funds 2014 funds 2014 funds 2014 funds 2013

£ £ £ £

Donations, gifts and sponsorship 3,000 - 3,000 14,730

Grants - 113,500 113,500 200,609

Government grants - 514,729 514,729 68,930

------------ ------------ ------------

Voluntary income 3,000 628,229 631,229 284,269

------------ ------------ ------------ ------------

3. Investment income

Unrestricted Restricted Total Total

funds 2014 funds 2014 funds 2014 funds 2013

£ £ £ £

------------ ------------ ------------ ------------

Bank interest 20,432 - 20,432 28,535

------------ ------------ ------------ ------------

4. Incoming resources from charitable activities

Unrestricted Restricted Total Total

funds 2014 funds 2014 funds 2014 funds 2013

£ £ £ £

Annual subscriptions 264,518 - 264,518 224,013

Conferences and courses 93,936 - 93,936 30,559

Consultancy and management fees 8,677 - 8,677 16,194

Registration fees 133,450 - 133,450 126,688

Sale of publications 111,043 - 111,043 43,265

Other income 17,243 - 17,243 26,729

------------ ------------ ------------ ------------

628,867 - 628,867 467,448

------------ ------------ ------------ ------------

5. Expenditure by charitable activity

Summary by fund type Unrestricted Restricted Total Total

funds 2014 funds 2014 funds 2014 funds 2013

£ £ £ £

Project expenditure - 619,015 619,015 523,906

Membership services 592,903 - 592,903 506,483

Sales, fees and publications 326,218 - 326,218 359,840

------------ ------------ ------------ ------------

919,121 619,015 1,538,136 1,390,229

------------ ------------ ------------ ------------
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Summary by expenditure type

Staff costs Depreciation Other costs Total Total 

2014 2014 2014 2014 2013

£ £ £ £ £

Project expenditure 240,127 4,360 374,528 619,015 523,906

Sales, publications & fees 139,627 2,180 451,096 592,903 506,483

Membership services 127,962 2,180 196,076 326,218 359,840

------------ ------------ ------------ ------------ ------------

507,716 8,720 1,021,700 1,538,136 1,390,229

------------ ------------ ------------ ------------ ------------

6. Governance costs

Unrestricted Restricted Total Total

funds 2014 funds 2014 funds 2014 funds 2013

£ £ £ £

Auditors' remuneration 5,950 - 5,950 5,950

Trustee training 795 - 795 -

Legal & professional 15,822 - 15,822 14,311

Office overheads 39,470 - 39,470 70,801

Trustees expenses reimbursed 1,263 - 1,263 2,862

Wages and salaries 5,815 - 5,815 6,384

National insurance 639 - 639 678

Pension costs 297 - 297 332

Depreciation 969 - 969 922

------------ ------------ ------------ ------------

71,020 - 71,020 102,240

------------ ------------ ------------ ------------

7. Direct costs

Membership Sales, Fees & Total Total

Projects Services Publications 2014 2013

£ £ £ £ £

Project expenditure 292,814 - - 292,814 177,648

Cost of sales - - 111,313 111,313 74,996

Membership costs - 218,337 - 218,337 212,927

Conferences organised - 84,519 - 84,519 12,499

Marketing and promotion - 77,193 - 77,193 539

Wages and salaries 66,682 89,835 108,644 265,161 276,633

National insurance 5,815 7,935 9,610 23,360 19,545

Pension cost 1,080 1,184 1,583 3,847 -

------------ ------------ ------------ ------------ ------------

366,391 479,003 231,150 1,076,544 774,787

------------ ------------ ------------ ------------ ------------
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8. Support costs

Membership Sales, Fees & Total Total

Projects Services Publications 2014 2013

£ £ £ £ £

Office overheads 81,714 71,047 84,763 237,524 331,809

Wages and salaries 143,871 35,134 7,018 186,023 239,442

National insurance 15,839 3,868 773 20,480 26,831

Pension cost 6,840 1,671 334 8,845 9,068

Depreciation 4,360 2,180 2,180 8,720 8,292

------------ ------------ ------------ ------------ ------------

252,624 113,900 95,068 461,592 615,442

------------ ------------ ------------ ------------ ------------

9. Analysis of resources expended by expenditure type

Staff costs Depreciation Other costs Total Total

2014 2014 2014 2014 2013

£ £ £ £ £

Projects 240,127 4,360 374,528 619,015 523,906

Membership Services 139,627 2,180 451,096 592,903 506,483

Publications 127,962 2,180 196,076 326,218 359,840

------------ ------------ ------------ ------------ ------------

Charitable activities 507,716 8,720 1,021,700 1,538,136 1,390,229

------------ ------------ ------------ ------------ ------------

Governance 6,751 969 63,300 71,020 102,240

------------ ------------ ------------ ------------ ------------

514,467 9,689 1,085,000 1,609,156 1,492,469

------------ ------------ ------------ ------------ ------------

10. Analysis of resources expended by activities

Activities undertaken Support costs Total Total

directly 2014 2014 2014 2013

£ £ £ £

Projects 366,391 252,624 619,015 523,906

Membership services 479,003 113,900 592,903 506,483

Sales, fees and publications 231,150 95,068 326,218 359,840

------------ ------------ ------------ ------------

Total 1,076,544 461,592 1,538,136 1,390,229

------------ ------------ ------------ ------------
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11. Net incoming / (outgoing) resources

This is stated after charging:

2014 2013

Depreciation of tangible fixed assets: £ £

– owned by the charity 9,690 9,214

Auditors' remuneration 5,950 5,950

Auditors' remuneration – non-audit - 500

During the year, no Trustees received any remuneration (2013 – £NIL). During the year, no Trustees received any

benefits in kind (2013 – £NIL).

10 Trustees received reimbursement of expenses amounting to £3,693 in the current year, (2013 – 9 Trustees –

£2,861).

Trustee indemnity insurance was purchased by the charity at a cost of £1,696 (2013 – £1,698).

12. Staff costs

Staff costs were as follows:

2014 2013

£ £

Wages and salaries 456,999 521,909

Social security costs 44,479 47,605

Other pension costs 12,989 9,400

------------ ------------

514,467 578,914

------------ ------------

The average monthly number of employees during the year was as follows:

2014 2013

No. No.

Average number 15 19

The number of higher paid employees was:

2014 2013

No. No.

In the band £60,001 – £70,000 1 1
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13. Tangible fixed assets

Fixtures and Computer

fittings equipment Total

Cost £ £ £

At 1 January 2014 67,225 105,678 172,903

Additions - 2,611 2,611

Disposals - (72,501) (72,501)

------------ ------------ ------------

At 31 December 2014 67,225 35,788 103,013

------------ ------------ ------------

Depreciation

At 1 January 2014 53,623 96,227 149,850

Charge for the year 2,041 7,649 9,690

On disposals - (72,501) (72,501)

------------ ------------ ------------

At 31 December 2014 55,664 31,375 87,039

------------ ------------ ------------

Net book value

At 31 December 2014 11,561 4,413 15,974

------------ ------------ ------------

At 31 December 2013 13,602 9,451 23,053

------------ ------------ ------------

14. Stocks
2014 2013

£ £

Goods for resale 15,930 13,035

------------ ------------

15. Debtors
2014 2013

£ £

Trade debtors 6,590 14,327

Other debtors 7,964 10,273

Prepayments and accrued income 77,272 45,224

------------ ------------

91,826 69,824

------------ ------------
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16. Creditors: Amounts falling due within one year
2014 2013

£ £

Trade creditors 94,868 35,960

Other taxation and social security 13,015 13,815

Other creditors 4,097 2,012

Accruals and deferred income 73,233 54,818

------------ ------------

185,213 106,605

------------ ------------

17. Statement of funds
Brought Incoming Resources Carried

Designated funds forward resources expended forward

£ £ £ £

D&T Campaign 28,996 - (28,996) -

Curriculum Development 1,079,261 - (400,000) 679,261

------------ ------------ ------------ ------------

1,108,257 - (428,996) 679,261

------------ ------------ ------------ ------------

Unrestricted funds

General Funds 492,968 652,299 (561,145) 584,122

------------ ------------ ------------ ------------

Total Unrestricted funds 1,601,225 652,299 (990,141) 1,263,383

------------ ------------ ------------ ------------

Restricted funds

Supporting Secondary D&T 511,069 528,025 (419,973) 619,121

Supporting Food Technology 273,856 96,204 (96,528) 273,532

Supporting Professional Development in D&T 202,086 4,000 (84,366) 121,720

Survey of Provision in D&T 29,000 - (2,357) 26,643

McIntosh Funds 1,652 - - 1,652

Resource Development 15,791 - (15,791) -

------------ ------------ ------------ ------------

1,033,454 628,229 (619,015) 1,042,668

------------ ------------ ------------ ------------

Total of funds 2,634,679 1,280,528 (1,609,156) 2,306,051

------------ ------------ ------------ ------------

Designated Funds

• D&T Campaign

This designated fund represents funds to be used to retain the subject's place in the National Curriculum and to

raise greater awareness of the subject inside and outside of education.

• Curriculum Development

This designated fund represents funds to prepare for changes resulting from the introduction of the new National

Curriculum for KS1-3 in September 2014.

Restricted Funds 

• Supporting Secondary D&T

This restricted fund was established out of Government and other sponsoring organisations for digital design and

technology including CAD/CAM, electronics and robotics.

• Supporting Food Technology

This restricted fund was established out of Government and other sponsoring organisations for raising standards

by improving teachers’ skills and knowledge.
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• Supporting Professional Development in D&T 

This restricted fund was established out of Government and other sponsoring organisations for developing

resources and training material to support new pedagogical approaches in D&T teaching and learning.

• Survey of Provision in D&T

This restricted fund was established out of Gatsby funding of the survey of provision in D&T.

• Resource development

This restricted fund was established out of carry forwarding funding from 2012 to further fund website

development in relation to CPD resources and associated areas.

Brought Incoming Resources Carried

forward resources expended forward

Summary of funds £ £ £ £

Designated funds 1,108,257 - (428,996) 679,261

General funds 492,968 652,299 (561,145) 584,122

------------ ------------ ------------ ------------

1,601,225 652,299 (990,141) 1,263,383

Restricted funds 1,033,454 628,229 (619,015) 1,042,668

------------ ------------ ------------ ------------

2,634,679 1,280,528 (1,609,156) 2,306,051

18. Analysis of net assets between funds

Unrestricted Restricted Total funds Total funds

funds 2014 funds 2014 2014 2013

£ £ £ £

Tangible fixed assets 15,974 - 15,974 23,053

Current assets 1,432,622 1,042,668 2,475,290 2,718,231

Creditors due within one year (185,213) - (185,213) (106,605)

------------ ------------ ------------ ------------

1,263,383 1,042,668 2,306,051 2,634,679

------------ ------------ ------------ ------------

19. Pension commitments

The company operates a defined contributions pension scheme. The assets of the scheme are held separately

from those of the company in an independently administered fund. The pension cost charge represents

contributions payable by the company to the fund and amounted to £12,989 (2013 – £9,400). Contributions

totalling £1,341 (2013 – £1,341) were payable to the fund at the balance sheet date and are included in creditors.

20. Operating lease commitments

At 31 December 2014 the company had annual commitments under non-cancellable operating leases as

follows:

Land and buildings Other

2014 2013 2014 2013

Expiry date: £ £ £ £

Between 2 and 5 years 47,345 - - -

After more than 5 years - 45,883 - -

21. Controlling party

The company is under the control of its members.
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The Design and Technology Association would like to thank
members who have provided support and contributions over the
year by attending meetings, writing articles, answering queries,
monitoring the website, reviewing resources, signing petitions and
responding to consultations. Our members are an essential
component of the D&T Association – without their support the D&T
Association could not function. 

The D&T Association also needs to thank a wide range of industry
partners and professional institutions for their support and
commitment to design and technology education throughout 
the year. 

Finally, the whole staff team at Wellesbourne deserves recognition
and thanks. The continued success and development of the
Association is largely down to their knowledge, skill and
commitment.

Thank you



34Trustees' Report and Accounts 2014
www.data.org.uk  

Trustees:

Ms J Admans-Palmer

Mr D Anderson*

Mr A Churchill (appointed 1 January 2014) 

Mr A Cooper

Mr T Duncan

Ms J Elms (resigned 3 March 2014) 

Mr M Hudson* 

Mr P Jones

Mr C Lamb* 

Mr J Mattick*

Mr A Midgley*, Treasurer 

Ms L Morris*, Chair

Mr P Shallcross 

Mr T Tarrant

* These Trustees form the Finance & General Purpose Committee.

Chief Executive: Mr R Green 

Patron: Sir James Dyson

Honorary President: Dr R Peacock OBE

Company Secretary: Ms B van Beijnum

Bankers: Barclays Bank plc

Warwickshire Group of Branches

Auditors: Dains LLP

15 Colmore Row 

Birmingham

B3 2BH

Registered Office: 16 Wellesbourne House

Walton Road

Wellesbourne

Warwickshire

CV35 9JB

Trustees and advisers
For the year ended 31 December 2014
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